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Agenda

Ç Changes to Medicaid Eligibility

Ç Medicaid Services and Structure

Ç Medicaid Expansion Funding and Enrollment

Ç 1115 Waiver Overview
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Eligibility Was Limited, Categorical
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Changes to Eligibility

ÅThe rules have changed. Virginians who may have 

applied for Medicaid in the past and been denied may 

be eligible beginning January 1, 2019.

ÅUp to 400,000 more Virginia adults will enroll in 

quality, low-cost health coverage.

ÅPeople working in retail, construction, childcare, 

landscaping, food service or other jobs that do not 

offer health insurance may be eligible for this low-cost 

health insurance in Virginia.
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Who Is Eligible?

ü Adults ages 19 ς64, not Medicare eligible

ü Income from 0% to 138% Federal Poverty Level 

New eligibility rules provide quality, low-cost health care coverage to 
up to 400,000 men and women
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Income Eligibility Guidelines

Adults may be eligible if they make less than:

Who Is Eligible?
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New Eligibility Is Broader
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What Services Are Covered?

Å Doctor, hospital and emergency services, including primary and specialty care

Å Prescription drugs

Å Laboratory and X-ray services

Å Maternity and newborn care

Å Home health services

Å Behavioral health services, including addiction & recovery treatment services

Å Rehabilitative services, including physical, occupational and speech therapies

Å Family planning services

Å Medical equipment and supplies

Å Preventive and wellness services, including annual wellness exams, immunizations, 
smoking cessation and nutritional counseling

Å And more

New enrollees will receive all services available to current members 
including evidence-based, preventive services 
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Coverage Uses Managed Health Care Plans

Coverage will be provided for most individuals through the Medallion 4.0 and 
Commonwealth Coordinated Care Plus (CCC Plus) managed care programs

aŜŘƛŎŀƛŘΩǎ ǎƛȄ ŎǳǊǊŜƴǘ ƘŜŀƭǘƘ Ǉƭŀƴǎ ǿƛƭƭ ǎŜǊǾŜ ǘƘŜ ƴŜǿ ŀŘǳƭǘ ƳŜƳōŜǊǎ
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Call the Cover Virginia Call Center at 1-855-242-8282 (TDD: 1-888-221-1590)

Complete an online application at Common Help: 
www.commonhelp.virginia.gov

Complete an online application at The Health Insurance Marketplace: 
www.healthcare.gov

Mail or drop off a paper application to your local Department of Social 
Services (mailing may take longer than other methods of applying.) 
Find your nearest local Department of Social Services by visiting: 
http://www.dss.virginia.gov/localagency/index.cgi 

Call the Virginia Department of Social Services Enterprise Call Center

at 1-855-635-4370 (if you also want to apply for other benefits)

How to Apply for Medicaid Coverage
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Newly eligible adults not captured in the streamlined enrollment groups may still apply 
for Medicaid coverage, including the new adult coverage, through any of the following: 

Apply for the new adult coverage beginning November 1st !



Medicaid Expansion Funding: Big Picture

ÅMedicaid is jointly funded by the federal and state 
government

ÅBase Medicaid program is 50/50 for Virginia

ÅMedicaid Expansion is no less than 90/10 for all 
states

ÅNon-federal share of Virginia Medicaid Expansion is 
funded  by an assessment on hospitals
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Medicaid Expansion Funding: Local Level

ÅLocalities received additional funding for Medicaid 
Expansion related work with NO local match required 
for SFY19

ÅIn SFY19, the 15 local departments (16 localities) in 
HR PDC:

ÁWere allocated ~$3.5M

ÁHave expended ~$426k (13%) to date

ÁFunds do NOT carry over

ÅIt appearsthat this funding will NOT require local 
match again for FY 2020
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Adults Enrolled in New Health Coverage by Locality
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Adults Enrolled in New Health Coverage in HR PDC
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Adults Enrolled in New Health Coverage in HR Localities
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Locality Enrollment* Locality Enrollment*
Chesapeake 6,095 Poquoson 163
Franklin City 489 Portsmouth 5,000
Gloucester 1,193 Southampton 608 
Hampton 5,087 Suffolk 2,731
Isle of Wight 990 Surry 246
James City 1,494 Virginia Beach 10,367
Newport News 7,322 Williamsburg 301
Norfolk 9,481 York 986
*As of 2/8/19



Health & Wellness Program

Å Requirement for premiums and co-payments, health & wellness accounts and healthy behavior incentives. 

Å Applies to Medicaid enrollees with incomes between 100-138 percent of the federal poverty level, who do 
not meet an exemption. Exemptions are the same as in the TEEOP program. 

1115 Waiver: Summary Overview

The 2018 Appropriations Act requires DMAS to submit an 1115 Demonstration Waiver within 
150 days of passage with the following key components: 

16

Work/Community Engagement (TEEOP)

Å Requirement to participate in training, education, employment and other community engagement 
opportunities for 80 hours per month in order to maintain Medicaid coverage.

Å !ÐÐÌÉÅÓ ÔÏ ÁÌÌ ȰÁÂÌÅ-ÂÏÄÉÅÄ ÁÄÕÌÔÓȱ ÉÎ ÔÈÅ -ÅÄÉÃÁÉÄ ÐÒÏÇÒÁÍ ×ÈÏ ÄÏ ÎÏÔ ÍÅÅÔ ÁÎ ÅØÅÍÐÔÉÏÎ ɉÅȢÇȢȟ ÐÁÒÅÎÔÓ 
of dependent children, medically-frail, disabled).

Housing & Employment Supports for High-Risk Enrollees

Å A supportive housing and employment benefit for high-risk Medicaid enrollees, including those with 
severe mental illness, substance use disorder, or other complex, chronic conditions.



Virginia Proposed Implementation Timeline
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Work and Community Engagement: Overview

ÅVirginia will implement the Training, Education, 
Employment Opportunity Program (TEEOP) to 
promote work and community engagement. 

ÅThe Commonwealth will phase in a requirement 
that makes participation in TEEOP a condition of 
eligibility for all Medicaid enrollees between the 
ages of 19 and 64 with incomes up to 138 percent 
of the FPL who are not exempt. 
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THANK YOU!
Massey Whorley

massey.whorley@dss.virginia.gov


